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REAL JOBS—IT'S EVERYONE'S BUSINESS





State Team Scorecard
This scorecard was created to help state teams review the state policies, practices and strategies that impact on opportunities for integrated employment. The answers on this scorecard will help state teams identify priorities and set goals for employment initiatives and outline a strategy for doubling their state’s rate of integrated employment by the year 2015.

	 Please rate your state’s level of agreement with each statement below by circling the number that best reflects your state’s current situation, using the indicators at right.



	Our state has measurable annual performance goals with clear benchmarks with respect to expanding the number of individuals in competitive integrated employment as a percentage of people served in day services.

.


	1  2  3  4  5
	1: There are no goals relating to increasing employment of people with disabilities.

2: There are goals, but the goals are too vague and are worded within overall goals, such as quality of life.

3: There are employment goals, but they are not measurable.

4: There are measurable employment goals, but they are problematic (i.e., meeting the goal does not necessarily mean an improvement in or increasing the rate of services in employment, as compared to segregated or non-work services.)

5: There are measurable goals with meaningful benchmarks.

	Comments:



	Our state has a strong employment first policy.


	1  2  3  4  5
	1: There is no employment first policy nor is one being considered.

2: We are considering an employment first policy, but there is not a formal group working on it.

3: We are actively working on an employment first policy; or we have one but it is flawed and is not clearly having employment be the first day service option.

4: We have an employment first policy, but it could be worded stronger so that employment first is more meaningful in influencing practice.

5: We have a strong employment first policy in legislation and policy.

	Comments:


	
	

	Our state collects and publishes data on employment outcomes.  This information is collected on a regular basis and shared in summary form with stakeholders. Data are used to inform strategy and contracting decisions.


	1  2  3  4  5
	1: There is no state-wide data system.
2: Partial data is sometimes collected.
3: Partial data is sometimes collected and summarized.
4: Data is collected and summarized but not a part of ongoing discussion.
5: A data system is in place. Information on employment, percentages and outcomes are routinely collected, analyzed, reported, and discussed.


	Comments:


	
	

	Strategies have been developed for achieving employment outcomes and are managed at multiple levels (state, county/region and local levels) and with all stakeholders.


	1  2  3  4  5
	1: There are no statewide strategies in place.
2: Statewide strategies are sometimes discussed with some stakeholders.
3: A core group of some stakeholders are discussing statewide strategies.
4: All stakeholders are joining to develop statewide strategies.
5: Strategies have been developed and are discussed and adjusted at least yearly with all stakeholders.

	Comments:


	
	

	Informal relationships or collaborations exist among state, regional and provider agencies, advocacy organizations and employers to support integrated employment.


	1  2  3  4  5
	1: There are few, if any, relationships among all stakeholders.
2: Relationships are beginning to form among some stakeholders.
3: Relationships among all stakeholders exist and some ideas are being discussed.
4: Relationships and collaborations are emerging at state/regional/local levels.
5: Informal relationships or collaborations exist among state, regional, and provider agencies, advocacy organizations and employers to support integrated employment, including regular state/regional/local meetings and discussions of all stakeholders.

	Comments:


	
	

	Formal interagency agreements or collaborations exist to support integrated employment.

	1  2  3  4  5
	1: There are no formal agreements.
2: Agreements are beginning to be discussed.
3: The broad outlines of agreements are emerging.
4: Formal agreements are being developed.
5: Formal interagency agreements or collaborations exist to support integrated employment and include DD/VR/providers/advocates.

	Comments:


	
	

	The state supports and encourages 

innovation in employment services. 
	1  2  3  4  5
	1: There is no plan of investment in innovations.
2: The need for innovations is being discussed among some stakeholders.
3: There is agreement to pursue resources to encourage innovations.
4: Some innovations are being encouraged and supported.
5: Innovations have/are emerging and are documented and discussed for broad implementation.

	Comments:


	
	

	Resources available to transition-age students and individuals waiting for services and their families to encourage them to choose employment over other service options. 
	1  2  3  4  5
	1: Few if any resources are available.
2: The need for transition resources is beginning to be discussed.
3: There is agreement to develop transition resources.
4: Some resources are available statewide and more are emerging.
5: Resources available to transition-age students and individuals waiting for services and their families to encourage them to choose employment over other service options and include participation of ED/VR/DD.

	Comments: 


	
	


	Strategies have been developed for advancing economic self sufficiency and are managed at multiple levels (state, county/region, and local) and with diverse public and private stakeholders.

1 2  3  4  5


	1  2  3  4  5
	1. There are no statewide strategies in place.

2. Stakeholders have been identified across public agencies and private sector (financial institutions, IDA providers, United Way, EITC Coalitions) and a work group has been established.

3. An Action Plan has been developed that identifies collaborative activities for policy development, education and training, and capacity building.

4. Pilot activities are being implemented in selected parts of the state and promising practices are being identified, documented, and disseminated to relevant stakeholders statewide.

5. Statewide strategies are being implemented with public/private partnerships, policy changes are in process, and outcomes are being tracked at an individual and systems level with an annual review and refinement of statewide strategies




	Please enter the appropriate response.



	What percentage of the adults with Intellectual Disability/Developmental Disability receiving DAY Services, developmental or employment supports is served in integrated employment?” 

	%
	

	What percentage of the state’s DD state agency budget is allocated to individualized, integrated and competitive employment? 


	%
	

	What are the admission trends to segregated employment?


	%
	


